
 

 

 

 

 

You may know that Rossmoyne Senior High School has a school board that meets regularly. 
We also wish to keep you informed about what the board does (chances are you don’t know 
too much about that). 

Given our role, we think it’s important to let you know what the board has been doing via an 
overview of the outcomes of each meeting.  Being connected and engaged with parents, 
students, staff and our local community is an important part of how we can do what we do 
well.   

Here is a summary of business covered at the Public Open Board Meeting held in September: 

Outcomes of Board Meeting – 28 October 2015 

2015 Student Representatives 

This was the last meeting for our 2015 student representatives, Gabrielle Whittington and 
Glenn Wallis.  We very much appreciate the involvement of students on the Board, and 
Gabrielle and Glenn have made a really significant contribution.  We thank Gabrielle and 
Glenn for their input throughout the year, and we wish them all the very best in their future 
endeavours. 

We look forward to meeting our 2016 student representatives at the next meeting. 

Exemplary Performance Review  

The board congratulated the school and its leadership team on the very impressive 
outcomes of the recent Exemplary Performance Review of Rossmoyne conducted by the 
Department of Education.  The review findings (attached below) recognise the exemplary 
practices within the school, provide insights on how they are achieved, and enable the 
Department to share these insights to help inform the Western Australian public education 
system more broadly.   

The key themes of the report reflect the collaboration evident across all parts of the school 
community - staff, students, and parents - to excellence and success for all students; the 
genuine and unwavering commitment to developing “future ready citizens”, and an 
authenticity in how the school operates which underpins its success.  I encourage you to 
read the findings. 

The school’s exemplary performance is a demonstration of what is possible when a school 
community works together.  We are pleased that the shared passion, commitment and care 
for our students and our school has been recognised in the Exemplary Performance Review.  
We also acknowledge the enormous contribution made by the school’s staff and leadership 
team.   

Workforce Plan 

The school’s ongoing commitment to workforce planning assists the school to attract, retain 
and develop quality teachers and support staff, which has a direct and immediate impact on 
the quality of the educational programs, services and facilities for all students. 

Finance Report and 2016 School Contributions and Charges 

The board considered the Financial Report presented by the school, and reviewed and 
approved the proposed 2016 Contributions and Charges, which were consistent with the 
2015 fees and charges. 

  



Board Constitution and Code of Conduct 

Effective governance and prudent risk management requires the regular review of the board 
and its operations, including its Constitution and the Code of Conduct for Board Members. 

The Constitution includes detailed information on the roles and responsibilities of a school 
board, membership, and procedures.  The Code of Conduct reflects the obligations on board 
members in a clear and unambiguous way, consistent with the values and behaviours to be 
demonstrated by members.   

As we plan for the appointment of the next board early next year, these documents have 
been reviewed and updated in light of the operations of the board over the previous two 
terms, to ensure that they are clear and effective.  

Board Skills Matrix 

The Board has approved a skills matrix, capturing the key skills, expertise, knowledge and 
characteristics required by the board for the time being in order to effectively support the 
school.  The matrix will inform the selection process for the incoming board next year. 

School Development Day 

The Board endorsed a school development day to be held on Friday 3 June 2016. 

Kirsty Barnetson 

RSHS School Board Chair 

http://www.education.wa.edu.au/redirect/?oid=SiteProxy-id-15372523&title=IPS+board+roles+and+responsibilities&skip=true&launch=false
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2 Summary of findings 

1 High expectations of staff and student performance accompanied by a strong work 
ethic have resulted in outstanding student achievement.  Effective teaching is 
undertaken by deeply passionate, committed and caring teachers learning from, and 
supported by, their colleagues in an environment of healthy collaboration. 

2 A reflective ethos modelled by the school’s leaders ensures an unremitting focus on 
success.  Staff understand the legitimacy of data and monitor progress regularly to 
provide the evidence base to drive improvement and establish a contextually innovative 
curriculum. 

3 As modelled by the Principal, leadership at every level is aspirational, strategic, 
responsive and authentic.  There is a genuine commitment to the stated vision of 
developing ‘future ready citizens’ in a culture of challenge, with a supportive ethos that 
encourages all to achieve their personal best. 

4 Planning is research-based, dynamic and aligned strategically to national, State and 
school goals.  It provides targeted and responsive directions for the school’s operations 
and needs within an environment that focuses on continual improvement.  A 'can do' 
approach is deliberate and is founded on traditional goals to aspire, excel and respect. 

5 A sense of vigilance to, and agility around, opportunities to enhance the operating 
environment enable the school to respond proactively to student needs and desires.  
These are the drivers for curriculum pathway planning.  A highly engaged, dynamic and 
respectful environment allows teachers to focus on teaching. 

6 The modesty modeled by the school leaders derives from their belief that they are the 
‘custodians’ of a tradition of outstanding student achievement.  They feel professionally 
obligated to maintain and improve the school's standing in developing students to excel 
in a challenging future. 

7 The abundant intellectual capital in the school is utilised effectively to augment staff 
professional development and enhance the learning environment.  A belief that every 
student is capable of success underpins shared approaches to pedagogy.  A strong 
sense of professional camaraderie supports collaborative decision making processes. 

8 The School Board provides professional, academic and objective research-based 
oversight of school planning and operations.  There is a strong alignment between 
school, family and community beliefs and values.  The importance of high quality, 
authentic relationships among staff, students, parents and the school is recognised and 
evident in practice. 

9 Financial and human resources are managed strategically and deployed effectively.  
The refinement and modernisation of business processes to maximise student 
achievement is a priority.  Financial risk is low due to transparent, collaborative, 
forward thinking and precisely targeted decision making processes. 

Department of Education, Expert Review Group, August 2015
Performance Study Report - Excellence in Public Education - Rossmoyne Senior High School
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