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It gives me great pleasure to present the Rossmoyne Senior High School 
Annual Report for 2021 to our school community. Once again 2021 was
a difficult year on many fronts due to the ongoing pandemic and limitations and interruptions that it created.
This also gave us an opportunity to look at the world through a different set of eyes and try things that we
haven’t done before. 

This Annual Report celebrates the outstanding achievements of our students in 2021 and highlights that,
when a community works together, great things can happen. Our staff have continued to work extremely
hard to ensure that, even with the disruptions caused by COVID-19, our students were provided with
opportunities to take their learning from the classroom and into the real world.

Our Year 12 students performed exceptionally and were able to overcome the challenges placed before
them. In both the ATAR and VET pathways, students achieved outstanding results and we are very proud of
all of their achievements.

Throughout the year our students continued to demonstrate our school values in what can only be described
as extraordinary times, and I am highly impressed by the connection that our students have to our school.

Our staff have all worked together to ensure that our students have the best opportunity to further their
learning and I would like to acknowledge the work of the entire staff in their efforts to keep Rossmoyne at
the forefront of education in Western Australia and beyond. 

In 2021 we finalised our new Business Plan which will take the school in a bold direction, once again showing
Rossmoyne SHS to be a leading light in our education system. Our new Vision Statement; Honour the
Culture, Embrace Opportunity, Shape the Future will help guide our planning in future years as we work to
ensure that all students at Rossmoyne SHS are provided with clear and purposeful learning opportunities to
ensure that we continue to produce the leaders of the future.

I would like to acknowledge the great work undertaken by the Chair of our School Board, Kirsty Barnetson
and the President of the P&C Association, Michael Pailthorpe for their ongoing commitment and dedication
to our great school. 

I encourage you to read this annual report with interest and, if you have questions about any aspect, contact
me at the School. Best wishes to all in our school community.

Alan Brown
Principal
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With another year of unknowns, 2021 again gave us all an opportunity
to think and act creatively in living our school values. 

As a school community, we continue to be really proud and grateful for the energy, commitment and
flexibility that the staff and students demonstrated throughout the year to adjust to the environment and
continue to achieve great educational outcomes in innovative ways.

The opportunity to rethink how things happen provided an ideal background for the development of our new
business plan, which provides the roadmap for the direction of the school over the next five years and
beyond. 

Developing our business plan also lead to a conversation about the school’s vision, to ensure that it continues
to guide where we are going and what we believe is important. After many valuable conversations within the
school community, our restated vision is now Honour the Culture, Embrace Opportunity, Shape the Future.

Our community agreed that our school culture underpins the incredible legacy of the school, which we are all
custodians of.  The conversation also recognised that our culture needs to operate in a way which is relevant
to today’s world and empowers our students to be in control of their future. Our vision reflects our
confidence that honouring the culture while adapting it to the existing environment; and rethinking how we
continue to achieve the best educational outcomes while creating opportunities to prepare our students to
best enable them to shape their future, can only lead to exciting things. 

The paradigm shift that is captured in the priorities outlined in the new business plan embodies our vision. It’s
a bold rethink of how we teach and learn in the 21st century to deliver the best outcomes possible. We are
enthusiastic about embarking on a plan driven by competencies and skills directly related and relevant to the
real world. It’s an exciting challenge for the school which will set the direction and lead the way for new,
contemporary, meaningful ways of engaging students in their world. It’s a journey that our school is well
prepared for, and we will ensure that we will continue to provide an outstanding education for our students
and equip them to be global citizens who make a difference in the world, whatever awaits in 2022 and
beyond.

Kirsty Barnetson
Board Chair
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The P&C were again delighted to receive generous donations from the 
parent community, both in contributing to the P&C and also the Building 
Fund (which is tax deductible).

The contributions from parents allowed the P&C to continue to support several student areas including the
Chaplain and Youth Worker. These roles provide vital pastoral care and opportunities to our children that are
outside the normal academic programs.

In addition, contributions were made to support health and wellbeing programs throughout the year.
The P&C were also able to provide funds from the Building Fund to contribute to the Performing & Visual
Arts Centre upgrade.

The annual presentation to the P&C by the Student Central team, was again a highlight and in particular our
Chaplain and Youth Worker who shared with parents the programs and strategies they are providing to
students to develop life skills and enhance well-being. The value and importance that these roles and holistic
services play within the school and the support they receive through the P&C was again underlined. 

In addition to the regular P&C meetings, there were events held this year including a presentation on the
future building development for the School. The P&C is very excited to see these plans finalise and building
commence in 2023.

The P&C also participated in a joint facilitated meeting with the School Board to provide parent input and
contribute directly toward the formulation of the new School Business Plan. 

The P&C values the continued support from parents through participation in the subcommittees for the
Music Support Group and Volleyball Support Group.  Parent involvement in these subcommittees allow the
running of events and provides additional funding to Music and Volleyball students, that otherwise would not
be available. 

The P&C is one avenue for parents to add to the vision and ideas of the school community. The rich diversity
seen within our school community helps to deepen awareness of the multi-cultural and diverse world that
students live in and the cooperation and partnership between the P&C, the school and the School Board
ensures that Rossmoyne Senior High School students benefit from this amazing richness. 

In another year that was challenging due to Covid-19 and its impact on the community at large and the
school, the P&C would like to recognise the contribution that our parents make to ensuring the school and
our children, receive the support they require to creating the amazing environment that is Rossmoyne Senior
High School.

Finally, I would like to acknowledge our P&C Executive and Office bearers for all their hard work, assistance
and support. In particular Rachel Weir who is stepping down having served with distinction in the role of P&C
Secretary for seven years.
 
Michael Pailthorpe
President
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Aspire to annually:

Rossmoyne Senior High School has a Business Plan that lays out the strategic intent of the school over the life
of the plan. During 2021 the school community were involved in the development of a new plan that would
commence in 2022. With the development of the 2022–2025 Business Plan, 2021 was the last year that the
previous targets and milestones will be reported. In 2022, new targets will be set that relate to the priorities
of the new business plan.

In 2021 the school performance, measured against the targets of the Business Plan showed the following
results:

Academic Targets

Be in the top 15 schools in Western Australia and top three
public schools for ATAR achievement as measured by 
Median ATAR

 Achieve a Median ATAR of 90 or higher 

Decrease the percentage of students with an ATAR 

below 70 

Achieve 99% or higher attainment (Certificate II completion

and/or ATAR above 55). 

Have 99% or higher WACE achievement

Increase the percentage of students studying an

appropriate pathway, based on Pathway data
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A decrease in the number of students in the ‘Satisfactory’

and ‘Limited’ Achievement categories making ‘Low’ and

‘Very Low’ progress

An increase in the percentage of students achieving Band

8 and above in Year 9 Numeracy, Reading and Writing,

and in relation to WA ‘like’ schools

Progress from Year 7 to 9 greater than those in 'like' Schools

(using Schools Online data)

A decrease in the percentage of Band 6 and Band 7

students (from Year 9 testing) needing to sit OLNA in Year

11. i.e. they achieve Category 3 in Year 10
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Results in NAPLAN Numeracy, Reading and Writing on a three year moving average will show:

ATAR performance will show on a three year moving average:

 No
Progress

Limited
Progress

Average
Progress

Good 
Progress Achieved

     

     

The percentage of students in the top third of ATAR

students will be greater than ‘like’ schools 

The percentage of students in the bottom third will be lower

than ‘like’ schools

VET performance will show on a three year moving average an increase in the percentage of students:

 No
Progress

Limited
Progress

Average
Progress

Good 
Progress Achieved

      

      

Completing certificate course

Completing a Certificate III or higher

2021 Targets and Milestones
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Report greater levels of wellbeing than normative

samples

Report positive trends relating to school climate, a love of

learning, connectedness, access to leadership opportunities,

decision-making, community service and cultural awareness

Year 12 data as reported in the Annual Report
Schools Online
OLNA and NAPLAN data

Data Sources:

Non-Academic Targets

Annually students will

Increasingly be recognised for positive behaviours

and for embracing the school values as monitored

through a house point system

2021 Targets and Milestones
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Strengths and positive trends in the school’s climate

An increase in percentage of staff members who are

confidently using technology, including SEQTA
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Annually staff will report:

A high level of satisfaction with the school (rated 4 or

higher)

Flourishing Survey
National Opinion Survey (2015, 2017 and 2019)
What's Happening In This School (WHITS)
School Organisational Climate Survey (SOCS)
Cultural Standards Framework
Internal ICT Survey
Focus group interviews

Data Sources:

Annually parents will report:

An increase in understanding, effective interaction and

communication with people from a cultural background

different to their own

ROSSMOYNE SENIOR HIGH SCHOOL

2021 Targets and Milestones
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340 Year 12 students attained WACE

   
281 students enrolled in 4 or more ATAR courses

    
128 students completed a VET Certificate II or higher

  
72% of students achieved an ATAR of 80 or more

     
21 students achieved an ATAR of 99 or over

88.65 School Median ATAR

111 School Curriculum and Standards Authority (SCSA)
Awards

   

Ranked 3rd Public School for Median ATAR

Class of 2021 Student Results

ROSSMOYNE SENIOR HIGH SCHOOL
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Class of 2021 Student Results
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Like Schools for ATAR comparison include; Applecross SHS, Carine SHS, Churchlands SHS, John Curtin
College of the Arts, Mount Lawley SHS, Shenton College and Willetton SHS.

2021 WACE Performance
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1   

3   

6   

1   

4   

54   

54   

General Exhibitions

Subject Exhibitions
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Subject Certificates of Excellence

VET Exhibitions

VET Certificates of Excellence

Certificates of Distinction

Certificates of Merit

Awarded to the 50 students with the highest WACE award scores

based on the average of five scaled scores

Awarded to the top student obtaining the highest examination

mark in an ATAR course

Awarded to students who are in the top 0.5% of candidates in an

ATAR course

Awarded to a student who has demonstrated outstanding

performance in an AQF VET Certificate II or higher. Only one

Exhibition will be awarded to each industry area

Awarded to students who are in the top 0.5% of candidates who

completed an AQF Certificate II

Awarded to students who achieved between 190 and 200 SCSA

points, accrued from 20 WACE Year 11 and 12 course units

Awarded to students who achieved between 150 and 189 SCSA

points, accrued from 20 WACE Year 11 and 12 course units

SCSA Award Type SCSA Award Description

2021 Year 12 SCSA Awards

ROSSMOYNE SENIOR HIGH SCHOOL



VET programs provided
opportunities for students to
engage in vocational training
through programs delivered

both on and off campus

307 students in Years 10 to
12 enrolled in a variety of

one and two year
qualifications delivered both

in school and off-campus
through external Registered

Training Providers

 
 

Our 2021 Year 12s: 
 

183 Qualifications 
(achieved by 128 students)

36 Certificate II
86 Certificate III
29 Certificate IV

5 Diploma
 

Year 12 SCSA Awards
 

1 VET Exhibition
4 VET Certificates of

Excellence

The Rob Riley 
Memorial Award for the 

top Aboriginal VET student 
in WA

Work Placements
 

103 students from Years 10
to 12 participated in

 158 work placements 
with 136 host employers
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Certificate II

Certificate III

Certificate IV

Diploma

Aeroskills, Automotive Vocational Preparation, Building and Construction (Pathway - Trades),

Civil Construction, Community Services, Creative Industries, Customer Engagement,

Electrotechnology (Career Start), Engineering, Hospitality, Kitchen Operations, Music

Industry, Plumbing, Retail Cosmetics, Salon Assistant

Business, Commercial Cookery, Education Support, Events, Music Industry, Population

Health, Sport & Recreation

Business, Community Services, Dental Assisting, Design, Education Support, Music Industry,

Preparation for Health and Nursing Studies

Business

Certificate Courses offered in 2021

2021 Vocational Education and Training

ROSSMOYNE SENIOR HIGH SCHOOL



Certificate II Automotive Heavy Diesel Apprenticeships

Certificate II Building & Construction Full time Tertiary study at TAFE

Certificate II Civil Construction Electrical Apprenticeship

Certificate II Community Services Full Time Tertiary Study at TAFE

Certificate II Electrotechnology Electrical Apprenticeships
Full Time Employment

Certificate II Engineering Full Time Tertiary Study at TAFE

Certificate II Plumbing Plumbing Apprenticeships

Certificate III Commercial Cookery Apprentice Chef

Certificate III Population Health Tertiary Study – Nursing – TAFE

Certificate IV Business

 
Full Time Employment

Bachelor of Business – Curtin University
Bachelor of Education – Murdoch University

Bachelor of Information Technology
Bachelor of Geology and Finance – Curtin University

Bachelor of Arts Management – WAAPA
Bachelor of Design, Animation & Game Design – Curtin University 

Bachelor of Commerce, Human Resources & Law – UWA
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Students that studied a Vocational and Training Pathway have gone on to a variety of opportunities once they
have left school. Below shows some of the areas that our 2021 Rossmoyne Senior High School Year 12
students have moved on to once completing their VET training at school.

ROSSMOYNE SENIOR HIGH SCHOOL

2021 Vocational Education and Training



Certificate IV Community Services Aboriginal Police Cadet Program
Bachelor of Education - Murdoch University

Certificate IV Dental Assisting
 

Full time employment - Dental Practice
 

Certificate IV Design Bachelor of Graphic Design - Murdoch University

Certificate IV Education Support Employment - Education Assistant
Bachelor of Education (Primary)

Certificate IV Music Industry Tertiary Study - WAAPA

Certificate IV Preparation for Health & Nursing Studies

Full Time Employment
Full time study - Bible Ministry

Tertiary Study - Bachelor of Registered Nursing
Tertiary Study - Bachelor of Registered Nursing/Midwifery

Bachelor of Education
Diploma in Nursing

Diploma of Business Bachelor of Business - Curtin University
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ABN Group Francisco Electrical Services Pulse Property Group

ADCO Electrics Fremantle Language and Development Centre Queen of Apostles

All Saints College Fremantle Plumbing Rebel Sport - Melville

AMPM Services Fullpower Electrical Red Bird Creative

Apsley Medical Centre Gilberts Willetton Riverton Leisureplex

Armadale Primary School Gumala Aboriginal Corporation Riverton Primary School

Armana Living- Club Lefroy Handcock Electrical Rossmoyne Community Kindy

Ashley Services Group Harrisdale Primary School Rossmoyne Primary School

Aus Cannon Builders Pty Ltd Health@520 Rossmoyne Senior High School 

Bannister Creek Primary Heron John Real Estate Sai Vet Hospital

Bateman Primary School Hoe Lawyers Sandvik

Bathrooms by Burton and Hart Honeywood Primary School School Sports WA

Best and Less Willetton Huzzard Studios Scripture Union WA

Big W- Riverton Insight  Electrical Select Mechanical

Birdseye Media Inspirations Paint Melville Sercul

Blooms The Chemist Intersports Armando Sports SGC Australia Pty Ltd

Blue Gum Early Learning and Childcare Centre Jamaica Blue Bullcreek Sheffield Metal/ Bollinger

Blufrog Plumbing Kingdom City Shelley Primary School

Boeing Plumbing Kounis Metal Form Solid Gold Diamonds

Brentwood Pharmacy Leeming Child Care Centre Sportreat

Brookman Primary School Leeming Medical Centre St John of God Murdoch

Browns Plumbing Little Stars Childcare Stage and Studio Productions

Buggles Childcare - Riverton LMH Builders Swan Bricklaying

Buggles Childcare- Atwell Lo Quay River Cafe Talisman Mining Limited

Bullcreek Library Mackillop Family Services The Body Shop Garden City

Caladenia Primary School Magnum Landscapes The Dance Collective

Cannington Police Station Metso Minerals The Grumpy Sailor

Carters Heavy Diesel Meulemans Cricket Centre The Little Parry Cafe

City of Canning Minic Real Estate The Salvation Army

City of Melville Mint Child Care The Sporting Globe Bar and Grill

Civic Square Library Motivation Foundation The Tribute Coffee and Kitchen

Co3 Contemporary Dance Nations Church The Wild Fig

CPR Electrical Nido Early School THM Electrical and Communication

Crayon House NixKuts Uniting WA

Curtin University Child Care Centre Oberthur Primary School Vivid Property Group

Cyber Real   Estate One 20 Productions Warwick Fabrics

DB Dental North Fremantle Orelia Primary School Willetton Electrical

DJP Developments Overland Media Willetton Primary School

Dome Café- Cockburn PCYC Wilson Primary School

Dome Cafe Deepwater Point Perth Convention Centre Wizard Pharmacy Riverton

Edward Gittos & Associates Phoenix MetalForm Woodman Point Recreation Camp

Elexacom Practical Plumbing Xceed Real Estate

Fountain College Pratt Plumbers  
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In 2021, Rossmoyne Senior High School, working with local employers and businesses, enabled 103 students
to participate in 158 work placement opportunities with 129 host employers. We would like to thank all
employers who helped to make this happen, especially in the COVID-19 era that we are currently living in.
Thank you for the support of our students.

ROSSMOYNE SENIOR HIGH SCHOOL

2021 Vocational Education and Training



Year 7 NAPLAN Area Year 9

99% Numeracy 99%

99.5% Reading 99.5%

99% Writing 99%

99% Spelling 99%

99.5%
Grammer and
Punctuation

99%
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In 2021 Year 7 and 9 students participated in the online NAPLAN assessment program. These tests compare
student results across the areas of Reading, Writing, Spelling, Grammar and Punctuation and Numeracy. The
information below shows the percentage of students who are either At or Above the National Minimum
Standard.

Percentage of students At or Above National Minimum Standard

One measure of the performance of Rossmoyne students in the annual NAPLAN tests is to look at the
percentage of students in the top 20% of the State. As can be seen in the graph below, our students have
performed very highly across all tests in both Year 7 and 9. 

2021 NAPLAN

ROSSMOYNE SENIOR HIGH SCHOOL
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When comparing the performance of students at Rossmoyne Senior High School to those schools that have
similar characteristics to Rossmoyne (Like Schools) and all WA Public Schools, the performance of Rossmoyne
students is outstanding. The graphs below demonstrate our outstanding performance across all NAPLAN tests
in Year 7 and Year 9.

Like Schools for NAPLAN comparison include:
Applecross SHS, Bob Hawke College, Churchlands SHS, John Curtin College of the Arts, 

Mount Lawley SHS, Shenton College and Willetton SHS.

2021 NAPLAN

ROSSMOYNE SENIOR HIGH SCHOOL
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While COVID-19 has had a significant effect on the Specialist Programs' ability to complete many of the
activities that we would normally be involved in, all of the specialist programs have been able to maintain the
very high standard of teaching and learning that is a hallmark of these programs. 

Unfortunately, the biggest impact of the pandemic has been the inability of these programs to participate and
compete in the inter-state and international tours that the students would normally undertake.

There have still been many positive achievements during 2021 over and above the outstanding work
completed by staff and students during the normal lesson program. Some examples from the Volleyball,
Music and Mathematics programs include:

•  20 Teams competed in the WA Junior Volleyball League (WAJVL). 7 teams made finals and 4 went on to  
    win medals.   
• 33 teams at WA Schools Cup in August. Rossmoyne won every finals game they made it into.  RSHS was 
    again awarded the President's Cup for top WA school.
• House Challenge took place at Lords for Years 7-10 during Term 4.
• Volleyball Extension Group trial with 24 students from Years 7 to 9

VOLLEYBALL

• Battle of the Bands – House Band Competition
• Junior, Intermediate and Senior Concert nights at Perth Modern School
• Outstanding performances at the Year 12 Graduation Night

MUSIC

2021 Specialist Programs

ROSSMOYNE SENIOR HIGH SCHOOL
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Have Sum Fun, South Metropolitan Branch, 4th place 

Kangourou sans Frontières, Junior 13 Distinctions, Senior 3 High Distinctions and 7 Distinctions 

Computational and Algorithmic Thinking, Junior 2 Distinctions, Intermediate 2 High Distinctions
and 3 Distinctions 

Australian Mathematics Competition, Junior 1 Prize, 13 High Distinctions and 42 Distinctions 

Australasian Problem Solving Mathematical Olympiad, Senior Division, 1st place 

Western Australia Junior Olympiad, 3 High Distinctions, 13 Distinctions and 18 Credits 

Australian Mathematical Olympiad (AMO), 3 students were selected by the AMO Committee to
sit the invitation-only contest. An invitation to sit the AMO places students in the top 1% of
Australian students. 

In addition to attending an inaugural specialist mathematics camp our Specialist Mathematics
program students have successfully competed in the following competitions; 

 

 

 

       Intermediate 6 Prizes, 16 High Distinctions and 41 Distinctions 
       Senior 3 High Distinctions, 5 Distinctions 
 

 

 

 

MATHEMATICS 

2021 Specialist Programs

ROSSMOYNE SENIOR HIGH SCHOOL
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The school has five core values and these are expressed through the acronym iCare. The C stands for
connection and highlights the value that the school places on making sure that all students are provided with
opportunities to remain linked to the school. One way of measuring connection is to look at the attendance
rates of students.

This graph shows that the overall attendance of students at Rossmoyne SHS is relatively stable until the
effects of the COVID-19 pandemic. In 2020, at the beginning of the pandemic, there was a significant effect
on attendance with the overall attendance rate dropping to 89.6%.

When compared to schools similar to Rossmoyne SHS, these rates of attendance are stronger and
demonstrate the connection that students have to the school, even during difficult times. These results do,
however, highlight the effect that the pandemic has had on our students.

It is pleasing that attendance has started to climb back to the pre-pandemic levels, however, as we move
through the different cycles of this pandemic, attendance data will continue to show variations.

This highlights the strong need to ensure that the school is providing robust support services for our students
and as such, a review of the student support structure was undertaken during 2021. After consultation with
staff, students and the school board, a new support structure model was developed and implemented for the
commencement of the 2022 school year.

This support structure sees each year group as part of a team of staff who are responsible for all aspects of
pastoral care for the students within their year groups. There are three teams of staff, a Year 7 and 8 Team, 9
and 10 Team and 11 and 12 Team.

Each of these teams is led by an Associate Principal with a Program Coordinator for support. Within each
team there is a Year Leader for each year group. There is also dedicated administrative support staff for each
of the teams. This ensures that all students have access to dedicated services that assists them with their
personal and social support during the schooling. It is our intention to ensure that, wherever possible, the
Year Leader follows their student group through until the end of Year 12.

2021 Student Overview

ROSSMOYNE SENIOR HIGH SCHOOL



2021 was a difficult year for staff as the pandemic had an effect on the types of activities that the school
could run to support the outstanding curriculum delivery that occurs in classrooms.   

Rossmoyne Senior High School takes the development of staff seriously and throughout the year there were
a number of activities that have been undertaken to ensure that the staff of the school are able to deliver
their teaching and learning programs at a very high level.

The school has invested in the training and development of Classroom Instructional Strategy experts and all
staff are provided with opportunities to build upon their classroom management and instructional skills by
working with these highly trained staff. This program has seen a large number of teaching and support staff
undertake specific training to ensure that the students are provided with the best opportunity to learn in
classrooms across the school.

Rossmoyne Senior High School is part of the public education system and, as such, we take our responsibility
of developing future leaders for our system seriously. The Future Leaders program is available for staff to
nominate themselves to and selected staff are taken through a comprehensive leadership strategy that helps
to develop their individual and team leadership skills.

The school also has in place a number of staff well-being strategies to ensure that staff health and well-being
is being considered. A Workload Advisory Committee is in place to examine and recommend outcomes from
any workload issues that arise for all staff across the school. 

At all School Development Days there is time dedicated to collegiate groups that provide an avenue for staff
from across the school to work together and develop an understanding of how others work across the
campus.

There are also General Staff Meetings that are dedicated to well-being strategies to ensure that the staff of
the school are being provided with opportunities to learn about well-being activities and again work with
staff from across the campus that they may not deal with on a day to day basis.  

It must be noted that all staff at Rossmoyne Senior High School, both teaching and support staff, are a highly
skilled and committed team that dedicate large amounts of time over and above their role, to ensure that the
students are receiving the best opportunities available for their education. The staff of the school help to
create the conditions for the learning and this is done with an extremely high level of professionalism and
dedication to their roles.
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2021 Staff Overview
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Carry Forward (opening balance) $251 584.00

Locally Raised Funds $1 910 431.98

Student Centred Funding $23 495 246.15

Total Funds Available $25 657 262.13
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FINANCIAL POSITION AT 31 DECEMBER 2021

INCOME

LOCALLY RAISED FUNDS

Voluntary Contributions $204 307.53

Charges and Fees $1 014 565.18

Fees from Facilities Hire $344 977.96

Fundraising/Donations/Sponsorships $212 006.85

Commonwealth Government Revenue $32 105.00

Other State/Local Government Revenue $31 274.68

Other Revenues $71 195.05

Total $1 910 431.98

2021 Financial Overview
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Cheque Operating Account $542 429.73

German Ketelsen Trust $9 197.33

Term Deposit $1 039 764.03

Term Deposit  ESL Trust $1 698.96

Term Deposit Music Trust $9 021.25
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CASH  AT BANK (31 DECEMBER 2021)

REVENUE OVERVIEW

2021 Financial Overview
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Administration $170 028

Utilities, Facilities and Maintenance $946 739

Buildings, Property and Equipment $776 397

Curriculum and Student Services $1 212 148

Professional Development $31 164

Transfer to Reserve $250 000

Other Expenditure $3 951

Payment to Central Office, Regional Office and
other schools

$1 142
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EXPENDITURE - GOODS AND SERVICES

Appointed Staff $20 634 511

Casual Payments – General $448 793

Casual Payments – Leave Relief $901 511

Other Salary Expenditure $113 714

EXPENDITURE - SALARIES

TOTAL EXPENDITURE $25 490 098

2021 Financial Overview
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Plant and Equipment $48 546

Bus $102 582

Building Fabric and Infrastructure $510 105

Resource $110 222

Photocopier $282 402

General $295 586

Total in Reserve Accounts $1 349 443
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EXPENDITURE - OVERVIEW

RESERVE ACCOUNTS

RESERVES - OVERVIEW

2021 Financial Overview
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Every two years the school completes the National Opinion Survey with Students, Parents and Staff. There
are a number of common questions across all three surveys and these can be used to examine the different
perceptions of three groups. 

A maximum score of 5 is available to each question with 1 being an extremely low score and 5 being
extremely high. This means that a score above 2.5 can be interpreted as a positive rating for that question
while a score below 2.5 would be a negative rating.

As can be seen in the graph below, the responses from all three groups are in the positive rating area for all
questions. Further investigation is needed to ascertain why the student’s perception is lower than both the
staff and parents across all questions.

This feedback will be sort as part of the school’s movement to include student voice in more of our activities
and seek clear feedback from students regarding the issues facing the school.

School Community Feedback

ROSSMOYNE SENIOR HIGH SCHOOL



During 2021 a commitment was made to commence the redevelopment of the school and provide up to date
learning spaces for our students. Stage 1 of this commitment will involve an additional 8 Science laboratories,
24 general classrooms, a new Hub, new Physical Education toilets and change rooms as well as a number of
new office spaces and associated minor teaching areas. This commitment also involves the demolition of a
number of older classrooms and spaces to create a larger playing field at the Leach Highway end of the
school.

Significant planning has already commenced and over the next 3 years there will be considerable disruption
to the school environment while these facilities are constructed. There will be a significant effect on the
Health and Physical Education learning program as there will be construction activity occurring on both of our
existing playing field areas. The Department of Education is in discussions to provide access to nearby sports
fields during the construction phase to ensure that the learning programs can continue.

While this new construction is a positive step in the redevelopment of the school, there will still be significant
enrolment pressures placed on the school over the next five years, with growth projections estimating a
student population of 3000 students within this timeframe. Therefore it is essential that the next stage of the
redevelopment be commenced as soon as possible to provide additional learning spaces over and above that
currently available to ensure that the school can accommodate the predicted numbers.

Another challenge that the school will come is the acquisition of teaching staff as there are shortages across
the entire teaching profession, with some learning areas being more affected than others. The school will
continue to use innovative recruitment processes to ensure that Rossmoyne Senior High School continues to
have high quality teachers in every class.
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Honour the culture, Embrace opportunity, Shape the future


